
MEGA-TRENDS IMPACTING TODAY’S WORLD OF WORK PRESENT NEW 
CHALLENGES AND OPPORTUNITIES
Many of today’s skills won’t match tomorrow’s jobs. 
and skills acquired today may quickly become obsolete. 

WHAT IS LIFELONG LEARNING?
Lifelong learning is all learning activities undertaken throughout life for 
the development of competencies and qualifications.

WHO DOES LIFELONG LEARNING APPLY TO?
Lifelong Learning affects us all. It is central to managing the transitions we face 
over the life cycle- from early childhood and basic education, to adult learning and 
upskilling and reskilling to take advantage of change.

Lifelong learning is a global concept- it applies to developed and developing economies.

WHAT ROLE DO GOVERNMENTS, EMPLOYERS AND WORKERS PLAY 
IN SUPPORTING LIFELONG LEARNING?
Governments
• enhancing institutions, policies, employment services and training
Employers
• anticipating future skills needs and delivering solutions
Workers
• anticipating future skills needs and proactively learning and training 

HOW DO WE ADAPT LIFELONG LEARNING TO OUR NEW REALITY?
There’s no one size fits all strategy. But there are things we can do...

Develop foundational and core work skills...
  Foundational skills
  - Numeracy
  - Literacy, including environmental and digital 

  Core work skills
  - Communication
  - Learning to learn
  - Teamwork
  - Problem solving

• The concept of lifelong learning 
has been around for decades. 

• The ILO has adopted numerous 
normative instruments and policies 
related to lifelong learning.
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For more information
Skills and Employability Branch (SKILLS)
Employment Policy Department

International Labour Organization
www.ilo.org
www.ilo.org/skills

 Develop Coherent and affordable financial and non-financial incentives...
  - Learning accounts
  - Incentivize business
  - Public private partnerships
  - Individual Credits
  - Tax breaks

Improve vocational guidance and labour market data...
  - Vocational guidance
  - Career guidance
  - Timely and relevant labour market data

Recognize both formal and informal skills learning...
  - Transferring credits and determining equivalence of qualifications
  - Recognising formal and informal learning
  - Improving pathways between different types of programmes

 Improve coordination...
  - Coordination at national, local and sectoral levels
  - Improved tripartite governance
  - Horizontal and vertical coordination

Ensure equitable access to learning
  - Underserved groups as a priority
  - Diverse learning methods

TODAY, THERE IS RENEWED INTEREST IN LIFELONG LEARNING. 
IT’S A MAJOR GOAL OF THE UNITED NATIONS 2030 AGENDA 
FOR SUSTAINABLE DEVELOPMENT.
“sustainable development goal 4: ensure inclusive and equitable quality education 
and promote lifelong learning opportunities for all.”

AND THE GLOBAL COMMISSION ON THE FUTURE OF WORK HAS CALLED 
FOR FORMAL RECOGNITION OF AN ENTITLEMENT TO LIFELONG LEARNING.
“we call for formal recognition of a universal entitlement to lifelong learning 
and the establishment of an effective lifelong learning system.”

ULTIMATELY, LIFELONG LEARNING IS THE KEY FOR PEOPLE TO BE ABLE 
TO BENEFIT FROM NEW WAYS OF WORKING.
AND IT WILL LIGHT THE PATH ON OUR JOURNEY TO A BRIGHTER FUTURE 
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